


ON THE JOB

The Female Factor
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Awh hire in my lirsg joks a2 small
publizhing firm, | expecied o wark
hard. W [ didnt expect was Il hove
£o much fun, Looking back 1 think i had
u‘-nlrlhl.nt;n'- ko
with alll the
employees being
woenen (and
mnany Christians).
The Femnale owmer
didn’t plan & th
weay. W just
happened and
the envirvoimem
was friendly.

We L'-rh'-prrx-u_-:l
callaboraged and
Lughed ko

Sven years
later, when my
carcer shifid 1o
& larger onganizas
than whaete | was
often the only
WAL in
msElangEs with
STIOT EXECUIVES,
1he landecape
had deflimitely
changed. The behavior was much maore
foamnal and less personal —men were
i Charge

I adapted quickly to commemicate effec-
eively winh iy male colleagacs, bis | couldn’y
help but wonder of these diflferenoes were
really gersder-boscd o the result of moning
from a smaller company 1o a karger one. Whan
was i like for other women? Dl |I|-,-J|.l SUppEL
each other as the Chrstian women | had
wimked with did? Or weee they keokieg for an
edge behind each other's backs ke two of this
year's most talked showt fenale coworkers,
Momica Lewinsloy snd Linda Tripp?

Feporis ol that scandal, Emeolving former
While Howse inbern Lewinsky whose privase
comversations were secretly taped by a co-
woaker she trusted and conlided i read ke 2
canithomary tale for womsen in ke workoplace.
Thee lesaon, J|.'|.'|.'|I'|:|II'|!':1|'|JI.H|1.|.'|II' Jusddich Briles,
18 “Dent think sEterbood in the workplace
willl help you sacoeed

Im Ber bk Weman e Woman: From
Sabetdge i Supsort (Mew Horizon Press) Briles

chromichs bow 3 years ago 100 many women
haadd v figha fior the suicoess onoe reserved for
men. Today, though, DM} ETLATLY WOENER) IR e
workplace lie, spread rumors, gossip and even
sadholage cowoekers — male of emale — in
the mame of making it (o b sop. Gender tsn
the ssue. Sucoes i

That maay be mose bocause of generalion
than gender, says hlaribm Helms, digector of
the Ieestivune for Womsen Entreprencurs ai ihe
University of Tenmessee s Chattanaoga.
“seneration Xers have the advaniage of sceing
lots of wamin in the workplace,” Helms
says "It is normal eo chem thar womsen would
|||.‘Ip ane amother. [They] dont realize how it
was helone.”

Thankhally, Helms conlirms, more wonsen
of all ages warking in the "0 are recognizing
ihe benefits of helping each other and drawing
arengih [rom the geruder we share

“Woenen understand, appreciabe and
respect onr sisterbood,” mses an adminisar-
tive asaistant for a ponprofit organization,

A managing pasener of a national media
Tirm agpees. Typically women manage their
efviployees more rebitionally, she says, welling
hiwar shie ¢ |'l'|rlik|! 1} ] ||!|.ul.}' T, 1.|.'|1|1||]|z-q,||:|-
pointing resali= “They can yell m you and mo
came b you feel about it As a woman | ore
abuan how my emplovees will peact 1o me
wtwn [ have io discipline them.”

Tha sesire & rooed in not only wanting o
produce good work, bua in Favimg good rela-
tioreships while going about it, writes Briles
“For every man wha siys he cares about ibe
resul youll find theee womien who sy |h.;}
care a8 much, il not more, aboun the process.”

Sl the ,#l'ﬁ]l:l differences are sbile, S1ys
Dir. Faye Croshy, & mﬂkmﬁrﬂrpﬁﬁkﬁdm al
Saith College and the University of Caliloania
al Sanas Cnuz. For instance, Cataly=a, a not-for-
pralit organization n Mew York tha belps
WOENET IR COTposale environmenis, I'r-un.l:'I. (5% |
surprisingly, that men hove created jusa as
rmany greal workplaces as women, and con-
versely, companics that arert good lor women
typically aren’t good for men either

Really, then, the sexes have more in
common afier Al ®

Leshic I h'ra,umnﬂ.ﬂm;q commszaliani im Dhallas

T, onaris Wew onemt Bisiniess g ool soowles with
falrmted, fun and [riemfly womeom — and men
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